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OGC Has Reviewed

STATINTL

SUTIECL s Lump-sum Payments under Public Law 525

1. Several questions have recently been presented
ccncernirc tie wprlication of Public Law 525, approved

21 Decombear ludd,

£+ nder what conditions may accrued annual
leove of a Federal semployes be transferrsd
to his credit when he 1§ transferred to
. CSS5 and compensated from Special Funds?

t. Where a verson has received a lump-sum
parmuent under Public Law 525 and is i~
medintely placed on the Special Funds pay-
roll of 0SS, will any refund of the lump-svm
rarment be required?

Ze Section 1 of the subject Act provides in purt

tnut whenever a civilian e mployee of the Federal Government

-5 scparated fromw the service he shall be paild compensation
e lump sum for sl accummulated and current accrued annual

vVe. Such lwap-sum payment shall equal the conipensation
t such empieyee vould have received had he remained in
service until the exriravion of tho period of such an-
leave. liowever, if Sucl. enployee is reemployed in the
rel service under the sare leave system prior to the
ration of the period covered by such leave payment,
hall refund to the envloying ageney an amount equal

the covpensaticn e verin~ the period between the date
reenplovient and the expiration of such leave period,
anc the ercunt of leave repreidented by such refund shall

be credited to Hiwm in the awploying &gency. It is provided
thet cuch iump-rum rayment shall not be regarded, except
lor puwrrposes of taxation, as salary or compensation.
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7o Secilon 5 of the subject Act provides in part
y tll accumulated and current sccrued leave be liquidated
bty o lump-sun payment to any civilian employee of the
i rai Covernment in cases involving transfer to agencies

ifTerent leave systems. ' Such lump-sum payment

siwsll equal the compensation thet such smployee would have
rece.ved had e not teen transferred until the expiration
0 the reriod of such lsave. It is provided that such
lump-swrn payments shall not be regardoed, except for pur-
poses of taxetion, as salary or compensaticn. ’

<. It Is understood that it 1s the policy of Special
cranch where possivle to eredit and accrue leave
-oosame ranner as reqguilred under Civil Service laws
¢ alations. Therefere, it would appear that a regular
serviee emplovee, or an employee of a governmont
collsizaent hovine a substantially similar leave systen,

mer rrorerly lave his accumulated leave transferred to
otoerclit with 0SS even though he is to be ccmpensated

Ty 1 mds. Where security considerations are such

:5fer of ccerued leave should be made, it ap-
tiae employee vould be entitled to recelve a
ment for his acerued leave at the former employ-

[i. .nere a rerson has received a lump-sum payment
wider Tollic Lew 525 ang is irrmedintely placed on the
wraelan rayrell of 0SS, no refund will be required irf

“u8 of' the two agencles concerned are different.
nsgtion statutes are not involved since such
arc not to be regarded as saelary or

7t for purposes of taxatio.. Comptroller
B-46726, L3 January 13245, JIf the leavs
ntinliy similar 1t would seem that a

de ol the Lump-sum payment and credit

cr should be granted in accerdance with the
Dlie Law 528,
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